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It is the policy and commitment of 7 SEAS ENERGY S.A.S. to provide, at both national and international levels,complementary services to offshore and onshore operations. Specifically, the company provides rental services for land andmarine vehicles for personnel transportation; rental of apartments and houses (lodging and housing); catering; supply ofgeneral operating materials; equipment cleaning and maintenance; security and technology personnel; equipmentcertification; pipe inspection; medical services; cleaning and sanitation services; maritime agency services; logistics, amongothers.
Within its Integrated Management System, 7 SEAS ENERGY S.A.S. establishes behaviors and criteria that go beyond thoserequired by current national regulations and is committed to:

 Providing excellent service that meets and exceeds client expectations regarding the services rendered, taking intoaccount their requirements and quality standards. Preventing incidents, personal injuries, and occupational illnesses that may arise from specific risks associated withthe various processes performed. Controlling and minimizing the risk of damage to property, equipment, and third parties, thereby safeguarding theassets of the company and its clients. Maintaining a healthy and safe work environment based on the control and minimization of social, environmental,economic, occupational safety and health risks, and other requirements subscribed to by the organization relatedto service delivery. Promoting continuous improvement of processes and maintaining high standards of quality in safety, occupationalhealth, and environment through the development of strategies for monitoring and measuring the system’sperformance. Defining management programs to control risks and/or aspects identified as priorities within the organization’sprocesses and activities. Complying with current Colombian legislation and other requirements subscribed to by the organization in termsof Occupational Safety and Health. Providing the necessary administrative, operational, physical, technological, and financial resources to ensure theeffective implementation of the Integrated Management System. Preventing workplace harassment behaviors and defending the right of all workers to be treated with dignity,integrating the prevention of such behaviors into the Occupational Health and Safety Management System(OHSMS), to foster joint collaboration in the establishment of a Workplace Harassment Prevention Plan. Raising awareness among all workers, contractors, and subcontractors to be responsible for their own safety, forthe safety of personnel under their charge, for the integrity of the company’s and clients’ assets, for thecommunity, and for overall integrity.
This Policy will be communicated to all persons working under the control of the organization, involves suppliers andcontractors, and will be available to all interested parties.

MANUEL ERNESTOROJAS ROMÁNLegal RepresentativeReviewed on December 13, 2024.
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Manager


